
AGENDA FOR THE REGULAR MEETING OF THE
FINANCE / PERSONNEL COMMITTEE

Date and Time: Tuesday, November 14, 2017 6:00 P.M.
Location: Council Chambers, 135 4th Street, Baraboo
Members Noticed: Joel Petty, Scott Sloan, Dennis Thurow
Others Noticed: Department Heads (agenda only), E. Geick, C. Giese, M. Palm, P. Wedekind, John Alt, Post at

Library, & Media, Dan Lewison(DonRick)

1. Call to Order –
 Note compliance with Open Meeting Law.
 Approve agenda.
 Approve October 24, 2017 minutes.

2. Accounts Payable – Review and recommendation on paying $801,721.03 *

3. 3rd Quarter Budget Amendments – Review and recommendation of 2017 3rd quarter budget amendments for
City and Utility. *

4. 2018 BID Budget – Review and recommendation of BID operating plan, preliminary assessment and set
public hearing. *

5. Property Insurance – Review and recommendation of property insurance coverage for 2018. *

6. 2018 Pay Plan – Review and recommendation of pay plan update and job position changes in the 2018 Pay
Plan.

7. Alma Waite Budget – Review and recommendation of the Alma Waite Budget and consideration of an
additional application for funds. *

8. Proposed Line of Credit – Review and recommendation of a proposed line of credit for operating lease
payment obligation for the new City Hall/Public Safety Building.

9. Status Report on City Hall/Public Safety Building construction funds.

10. Committee Comments

11. Adjournment
Joel Petty, Chairperson

* Item on next regularly scheduled Common Council Meeting Agenda
Agenda prepared by D. Munz & posted on 11/10/2017

PLEASE TAKE NOTICE that any person who has a qualifying disability as defined by the Americans with Disabilities Act that requires the meeting or
materials at the meeting to be in an accessible location or format, should contact the Municipal Clerk, 135 4th Street, or phone 355-2700, during regular business hours
at least 48 hours before the meeting so that reasonable arrangements can be made to accommodate each request.

It is possible that members of, and possibly a quorum of members of, other governmental bodies of the City of Baraboo who are not members of the above
Council, committee, commission, or board may be in attendance at the above stated meeting to gather information. However, no formal action will be taken by any
governmental body at the above stated meeting, other than the Council, committee, commission, or board identified in the caption of this notice.

FOR INFORMATION ONLY, AND NOT A NOTICE TO PUBLISH

MEMBERS not attending must notify
the Chairperson at least 24 hours before
the meeting.



Finance/Personnel Committee – Council Chambers      October 24, 2017 

Members Present:  Petty, Thurow, Sloan 

Absent:  none 

Others Present:  Mayor Palm, E. Geick, E. Truman, M. Hardy, W. Peterson, T. Pinion, B. Zeman 

 

Call to Order –Ald. Petty called the meeting to order at 6:15 p.m. noting compliance with the Open Meeting Law. 

Moved by Sloan, seconded by Thurow to adopt the agenda and carried unanimously. Moved by Sloan, seconded by 

Thurow to approve the minutes of October 10, 2017. Motion carried unanimously.  

 

Accounts Payable – Moved by Thurow seconded by Sloan to recommend to Council approval of the accounts payable 

for $227,310.28.  Motion carried unanimously.  

 

School Forestry Property – The sale of the property known as the City Forest to the Village of West Baraboo in the amount 

of $133,000 with a contingency that the property will be subject to a deed restriction that will limit the use of the property to 

recreation and park purposes.  Att. Emily Truman advised that the Plan Commission must approve the sale of City land as 

well.  Moved by Sloan, seconded by Thurow to recommend to Plan Commission and Council for action.   

 
FY 2018 Utilities Budget – W. Peterson reported that there is no rate increase planned for the Water Utility.  As of now, 
he is hopeful that they can maintain the Water budget for the next few years, holding off with a rate increase until the next 
full review, which he expects to be 2021 or 2022.  Included in the 2018 Water budget is the rehabilitation of Well 2, three 
towers are due for inspection, Inventory software, replacement of some fire hydrants by High School, and lead service 
repairs. The Sewer budget includes a 5.4% increase for 2018.  Included in the Sewer budget is replacing the Jet Vac and 
replacing 1937 bldg with a pole shed.  Moved by Sloan, seconded by Thurow to accept the 2018 Utilites Budget.   
 
Discover Wisconsin – City Administrator Geick reported on a 3-year contract with Discover Wisconsin Media Network 

and addendum for the purpose of producing a Discover Wisconsin program for the Baraboo area.  Moved by Sloan, 

seconded by Thurow to recommend to Council for action.     

 

Taxi Services – The WisDOT has recommended that the City of Baraboo update their Title VI Plan and create a Safety 

Management Policy and Procedural memorandum regarding Debarment and/or Suspension of Service to Taxi Services.  

Moved by Sloan, seconded by Thurow to recommend to Council for action.   

 

Comments: none 

 

Adjournment – Moved by Sloan, seconded by Thurow and carried to adjourn at 6:35 p.m. 

 

Brenda Zeman, Deputy Clerk 
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CA - 2

RESOLUTION NO. 2017 - Dated: November 14, 2017

The City of Baraboo, Wisconsin

Background: The City is required by State Statute to notify the citizenry through publication
in the official newspaper whenever budget amendments are approved within 10 days of the
amendment. Our practice is to identify budget amendments in the fiscal commentary section
of resolutions when spending authorizations are granted. Therefore, the City Council could
approve budget transfers as often as every meeting.

To satisfy the legal requirement, we publish budget amendments after the Finance
Committee and Common Council approves the listing.

Fiscal Note: (check one) [ ] Not Required [ x ] Budgeted Expenditure [ ] Not Budgeted
Comments: The 2017 City Budget provides for publishing expenditures.

Resolved, by the Common Council of the City of Baraboo, Sauk County, Wisconsin:

That the following budget amendments are authorized for the year end, 2017:

See attached listing.

Offered by: Finance/Personnel Comm. Approved:
Motion:
Second: Attest:
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RESOLUTION NO. 2017 - Dated: November 14, 2017

The City of Baraboo, Wisconsin
Background: The City is required to give notice of the anticipated BID assessments and pass a
preliminary resolution identifying the assessment. A final resolution will appear on the November 28, 2017
Council agenda. This procedure is used each time a BID assessment is proposed and is required by law.
Fiscal Note: (check one) [ ] Not Required [ ] Budgeted Expenditure [ ] Not Budgeted
Comments:

Whereas, the Common Council of the City of Baraboo has created a Business Improvement
District (BID) for the City of Baraboo, and;

Whereas, the BID has submitted an operating plan for the BID for 2018 and;

Whereas, the Operating Plan for the BID proposes that the implementation of the Plan be funded through a
special assessment upon all properties within the BID boundaries to the extent that those properties are not exempt
from the general property tax, except real property used exclusively for residential purposes. The assessment shall be
based on the equalized value of property in the BID and the proposed assessment shall be $1.5498855 of $1000 of
assessed value.

Resolved, by the Common Council of the City of Baraboo, Sauk County, Wisconsin:
That the BID operating plan is accepted.
That said Council intends to levy and collect an assessment upon all business, manufacturing and mixed

business and residential property in the BID, as follows:

 The purpose of the assessment is to fund the BID Operating Plan for the calendar year 2018
 The limits of the proposed assessment district are as follows:

“The centerline of 1st Street and 1st Avenue on the South; the centerline of Birch Street on the
West, the centerline of the alley running East and West between 6th and 7th Avenue on the
North; and a line running North and South through the center of Block 12,13,24,25,36 and 37
of the Plat of the City of Baraboo, formerly Adams, on the East.”

 The proposed assessment is for calendar year 2018.
 The proposed assessment shall be paid in one installment.
 The proposed assessment shall be on all properties within the BID boundaries to the extent that those

properties are not exempt from the general property tax, except real property used exclusively for residential
purposes. The date for determining eligibility for exemption from this BID assessment shall be January 1 of
the year of the adoption of the Final Resolution by the City Council.

 The amount of the proposed assessment is $1.55 per $1000 of value of said property based on the 2017 tax roll
assessment.

 The proposed assessments shall be due the first day of March 2018, which is the first day of the second
month following adoption by the City Council of a resolution levying assessments. Those assessments not
paid by that date shall become delinquent as per Section 66.60(15) of the Wis. Stats.

BE IT FURTHER RESOLVED that a public hearing to hear public comment concerning BID Assessments will
be held on November 28, 2017 at 7:00 p.m. in the Council Chambers. The City Clerk is directed to properly notice
all property owners within the BID of the public hearing and proposed assessment.

Offered by: Finance Comm. Approved:
Motion:
Second: Attest:

GovHR USA, LLC The City of Baraboo, WI 33



GovHR USA, LLC The City of Baraboo, WI 34



GovHR USA, LLC The City of Baraboo, WI 35



GovHR USA, LLC The City of Baraboo, WI 36



GovHR USA, LLC The City of Baraboo, WI 37



P:\Council\Resolutions\11-14-17 Insurance-property.doc

NBR - 1
RESOLUTION NO. 2017- Dated: November 14, 2017

The City of Baraboo, Wisconsin

Background: Don-Rick provided a property insurance renewal for 2018 as two options: a one
year or three year term. The cost for one year is $67,997 and for 3 years is $69,827 for a difference
of $5490 over 3 years. The rates are very competitive and reduced from 2017 when the City paid
$69,239 for similar coverages. The cost difference between 2017 and 2018 is only $588 of $1764
over 3 years which makes the 3 year option more reasonable in an attempt to hold down future
costs.

The replacement coverage lists a database of city owned property and includes a $2500 deductible
for property claims and $1000 for contractor equipment claims. The police dog is covered by a
separate rider for an additional $665 per year.

The Don-Rick agency is located in Baraboo and the Cincinnati Insurance Company is based in
Ohio. The City has purchased property insurance from Cincinnati Insurance, with Don-Rick as the
local agent for past several years. Service has been excellent and Dan Lewison readily offers his
expertise to ensure that the City is adequately protected.

Recommendation: The Finance/Personnel Committee considered the Insurance costs at their
November 14, 2017 meeting and will report their findings.

Fiscal Note: ( one) [ ] Not Required [ x ] Budgeted Expenditure [ ] Not Budgeted
Comments:

Resolved, by the Common Council of the City of Baraboo, Sauk County, Wisconsin:

THAT the City accept the proposal from Don-Rick Agency for property insurance coverage with
Cincinnati Insurance Company for the years 2018, 2019 and 2020 at $69,827 per year.

Offered by: Finance Comt.Approved:
Motion:
Second: Attest:
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OCTOBER 2017 
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I.  INTRODUCTION 

 

GovHR USA (GovHR) is pleased to have had the opportunity to work with the City of Baraboo to 

update its Classification and Compensation Plan.   Human resource management is a significant concern 

as governmental services continue to increase in cost and complexity, and the resources to fund public 

agencies are restrained.  The day-to-day governing of the City of Baraboo presents challenging 

administrative problems in planning, organizing, and directing human resource functions in order to 

achieve maximum efficiency and effectiveness in the delivery of services.  A properly developed and 

administered pay plan forms the foundation for meeting these challenges.  It also helps to ensure that 

the City can recruit and retain the best and brightest employees to complete its mission.   

 

In 2012, GovHR (formerly known as Voorhees Associates) conducted a Study to craft a Classification 

and Compensation Plan for the City of Baraboo that reflected its high expectations for service delivery to 

constituents as well as the prevailing wages of the labor market from which it recruits talent.  In 2014, 

GovHR expanded the Classification and Compensation Plan to include additional positions from the 

Public Works, Utilities and Parks Departments.  In 2017, the City requested that GovHR conduct an 

analysis of the current market wage rates and update the City’s Classification and Compensation Plan as 

needed to ensure its competitive position in the labor market.  GovHR has completed its analysis on 

behalf of the City and is pleased to present the results of our findings and to make recommendations for 

consideration by City officials. 

 

Scope of Work 

 
The scope of work called for GovHR to carry out the following tasks: 

 

I.  Salary Survey 
 

•    Prepared and sent out the compensation survey.  Designed and sent out the salary survey on 
behalf of the City for the Study’s benchmark classifications. 

 
II.  Salary Analysis 
 

• Tabulated, summarized, and analyzed comparative compensation information obtained through 
the salary survey.  Our pay tabulations compared the City’s current minimum and maximum 
salaries for the surveyed positions at the average, 50th, 60th, 63rd, 75th and 80th percentiles for 
both the minimum and the maximum of the survey data for each classification.  Data have been 
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displayed for each responding municipality and each benchmark classification and summarized 
in an overall table.  

• Based on the above data, developed and recommended new pay ranges at the 63rd percentile.

III. Review of Revised Classifications

• Several positions which had experienced substantial changes in the nature and complexity of
the duties performed were evaluated using GovHR’s Job Analysis Questionnaire and Job Factor
Analysis process.  As a result, these positions were recommended for reassignment to new
salary grades.

III. Draft and Final Report Preparation

• This draft report has been prepared by the Consultant and sent electronically to the City.

• Once review comments are returned by City, a final report will be prepared and the Consultant
and returned to the City.
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II. SALARY SURVEY

The City of Baraboo initiated this study with the objective of assuring that its pay plan is externally 

competitive.  In order to achieve external competitiveness, a salary survey of comparable jurisdictions 

was conducted.   

Selection of Comparable Jurisdictions for Survey Purposes 

When selecting jurisdictions to serve as comparable entities, it is important to use criteria to evaluate 

the other jurisdictions to assure that those chosen as comparables will be the most similar to Baraboo. 

As part of the 2012 Study, a comprehensive analysis of the communities within 100 miles of Baraboo 

and with populations between 4,000 and 30,000 was performed according to the following criteria: 

population; property tax levy; equalized assessed value; spending per capita; general obligation debt; 

property tax rate; shared revenues; and proximity to Baraboo.  The communities that were identified as 

most similar to the City of Baraboo according to those criteria were selected as comparables. 

Additionally, the communities of Marinette, Sturgeon Bay and Wisconsin Dells were added to the list of 

comparable communities at the request of the City.   The complete list of comparables established in 

the 2012 Study is as follows; these same communities were surveyed as comparables for the 2017 plan 

update, as well: 

COMPARABLE COMMUNITIES 

Beaver Dam 
DeForest 
Fort Atkinson 
Marinette 
McFarland 
Monroe 
Portage 
Reedsburg 

Sparta 
Stoughton 
Sturgeon Bay 
Verona 
Waunakee 
Whitewater 
Wisconsin Dells 
Wisconsin Rapids 

Selection of Benchmark Classifications for Survey Purposes 

When developing the salary survey, it is important to select positions that are likely to have data 

available from the surveyed municipalities.  These positions are generally referred to as benchmark 
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classifications.  Based on the size of the study and number of positions in Baraboo, the Consultants 

recommended limiting the benchmark positions in the survey to approximately 30 classifications.  This 

is because as the number of positions surveyed increases there tends to be a decline the number of 

organizations responding to the survey.  This decline in response rates is thought to be due to the 

amount of work comparable organizations need to devote to completing a lengthier survey.  

Classifications recommended as benchmarks are those that:  

 

1. Are representative of each occupational grouping; i.e., Public Works, Police, and Finance; 

2. Include multiple numbers of City employees, when possible; 

3. Can be described in a concise manner that accurately identifies the nature of work and level of 

difficulty; 

4. Are known to commonly exist in other municipalities. 

 

Thirty-one classifications were selected as benchmark positions for the survey.  They are listed below: 

 
Account Clerk 
Administrative Assistant 
Building & Grounds Maintenance Tech. 
Circulation Assistant 
Circulation Supervisor 
City Administrator 
City Clerk 
City Treasurer 
Community Service Officer 
Engineering Technician 
Executive Assistant 
Finance Director 
Fire Chief 
Fire Inspector 
Library Director 
Office/Facility Manager  

Parks, Recreation & Forestry Director 
Police Chief 
Police Lieutenant 
Police Sergeant 
Public Works Director/City Engineer 
Recreation Coordinator 
Shelver 
Streets Semi-skilled Crewman 
Streets Skilled Crewman 
Streets Superintendent 
Utilities Superintendent 
Utility Billing Technician 
Wastewater Treatment Plant Foreman 
Wastewater Treatment Plant Operator 
Youth Services Librarian 
 

 

The Salary Survey 

After selecting the municipalities for the source of survey data and identifying the benchmark positions, 

the Consultants then prepared and distributed a salary survey to the sixteen comparable communities 

listed above.  Twelve of the communities responded to the survey.  Table 1 contains a summary of the 

benchmark salary survey data grouped according to the three pay plans the City maintains (Municipal; 
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Library; and Public Works, Utilities and Parks).  The detailed salary survey data for each position is 

contained in Appendix A. 

 

It is important to make a few of observations regarding Table 1 and Appendix A.   

1. The salary data is information that was available as of July – August 2017.  The new 

recommended salary ranges for the City were developed using this salary data from the 

comparables.  

2. Some of the comparable municipalities provided salary range minimums and maximums for 

comparison purposes, while others (those that don’t utilize salary ranges as part of their pay 

plans) provided actual salaries for surveyed positions.  The salary range minimums and 

maximums were analyzed to determine the 50th, 60th, 63rd, 75th and 80th percentiles to identify 

wage ranges for “average” and “above average” payers.  Any actual salaries provided by the 

comparable municipalities were not analyzed simply because there was abundant salary range 

information.  Salary ranges are a better gauge of market salaries than an actual salary and are 

thus preferred to conduct analysis.  

3. Salary ranges associated with positions that have been reclassified may not be consistent with 

other salary ranges in a particular Grade. 

4.  Data contained within Appendix A has been thoroughly reviewed.  If the Consultants 

determined the data was not relevant, it was removed.  Thus, if a specific position within the 

salary survey has two worksheets associated with it in Appendix A, then data were removed.  

The second data sheet will have the word “Edited” after the title of the position surveyed.  If a 

specific data point was removed, it is highlighted on the first worksheet and then removed on 

the second worksheet associated with the position.   

 

Appraisal and Use of Salary Survey Data 

 

While comparing Baraboo’s current salaries to those paid by other employers in the survey group, it 

must be noted that variations in compensation may be due to several factors, including: 

 

1. Organizational size and economic conditions can have an impact on classifications.  In smaller 

organizations, employees are often asked to "wear many hats" and therefore take on more 

duties and responsibilities than would normally be required of a certain position.   In addition to 
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that, the recent economic downturn has forced organizations to "do more with less", compelling 

staff to take on more duties and responsibilities than they have in the past.  Therefore, it 

becomes increasingly harder to compare “like” classifications within organizations.  To try to 

avoid inaccurate comparisons, we always include a short job description of the classifications we 

are surveying in order to assure that we are comparing "like" positions. 

 

2.   Some employers place a different “relative worth” on certain groups of employees.  For 

example, some employers are forced to place a higher value on certain employees or groups of 

employees because of the market, and therefore, pay them more.  Overall, the policies and 

value judgments of different employers in compensating the same kind of work vary widely. 

There is rarely a single prevailing rate for any particular kind of work, even within the same labor 

market.   

 

3.   Exact comparisons among different employers of ostensibly similar jobs as to duties and 

responsibilities and related employment factors are sometimes difficult to make. 

 

Nevertheless, comparative salary data generally is a good measure of the appropriate compensation 

rates with respect to the prevailing market. They are also useful as an indication of generally prevailing 

opinions concerning the pay relationships that should exist among different classes of work.  
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III. JOB EVALUATION 

 

GovHR’s approach to job evaluation involves a quantitative “point and factor” comparison method, 

which “cross-compares” all jobs in the organization according to nine job factors:    

 
1.  Preparation and Training 
2.  Experience Required 
3.  Decision Making and Independent Judgment 
4.  Responsibility for Policy Development 
5.  Planning of Work 
6.  Contact with Others 
7.  Work of Others (Supervision Exercised) 
8.  Working Conditions 
9.  Use of Technology 

 

The Job Factor Analysis process and tools are covered in detail in the original 2012 report to the City.  A 

key element of the 2012 Study was a Job Factor Analysis of all the positions covered by the study and 

the development of a classification plan that grouped positions with similar Job Factor Analysis scores 

into salary grades.   

 

Review of Revised Classifications 

 

Over time, if the nature and complexity of a position’s duties change significantly the position should be 

re-evaluated according to the Job Factor Analysis (JFA) system to assess if the position’s JFA score has 

changed and re-assignment to a new salary grade is required.  At the request of the City and as part of 

this 2017 plan update, several positions were re-evaluated.  The results are as follows: 

 

Current Title, JFA Score and Grade                    Proposed New Title, JFA Score and Grade  

City Clerk/Finance Director – 715 JFA/Grade 17 Finance Director – 745 JFA/Grade 17 
      AND 
     City Clerk – 610 JFA/Grade 14 

Parks, Rec. & Forestry Dtr. – 660 JFA/Grade 15 Parks, Rec. & Forestry Dtr. – 685 JFA/Grade 16 

Rec. & Aquatics Supervisor – 425 JFA/Grade 8 Recreation Supervisor – 425 JFA/Grade 8 

Utilities Office Manager – 395 JFA/Grade 7  Utilities Office Manager – 450 JFA/Grade 9 
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IV. PAY PLAN UPDATE RECOMMENDATIONS   

 

The City’s Existing Pay Plan 

 
As a result of the 2012 Study (and the 2014 plan expansion) by GovHR, the City adopted a pay plan with 

the following characteristics: 

 

• Three Salary Schedules: one for Municipal positions; one for Library positions; and one for 

Public Works, Utilities and Parks positions; 

• A Blended Approach: Lower grades are divided into “steps” through which employees advance 

from the minimum to the maximum of the salary range.  Higher grades are “open range” with a 

salary minimum and maximum and no steps; employees advance through the range through 

increases of varying percentages depending upon performance reviews and the City’s financial 

resources; 

• An “Above-Market” Pay Philosophy: The City’s elects to be an “above-market” payer with a pay 

plan that is designed to compensate employees at the 63rd percentile in comparison to its peer 

municipalities. 

 

Proposed Pay Plan  

 
At the request of the City, GovHR calculated new salary range minimums and maximums at the 63rd 

percentile for the pay plan based on current market data collected from its comparable municipalities.  

The characteristics of the pay plan as described above remain the same.  The spreads from range 

minimum to maximum and the percentage of separation between salary grades generally remained the 

same as well, unless the market data clearly indicated a change was necessary to remain on par with the 

comparables.  A comprehensive display of each position’s JFA score, salary grade, salary survey data (if 

available) and current and recommended salary ranges are in Table 1.  The proposed pay ranges are 

displayed in Table 2 of the report. 

 

Future Administration of the Pay Plan 
 
In order to maintain competitive salary levels and salary ranges, there should be an annual review of the 

City’s salary ranges.  The jurisdictions used in the survey group for this Study have been determined to 
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be comparable to the City of Baraboo.  Therefore, the City can continue to use these jurisdictions as a 

comparable salary survey group for annual salary comparison purposes.  The salary levels for these 

jurisdictions are current as of July and August 2017.  It is GovHR’s recommendation that an annual 

“survey” of these jurisdictions be conducted each year, to determine what percentage increase each 

organization in the comparable group is granting as the basis for calculating an annual “across-the-board 

increase” to their employees.  It is the further recommendation of the Consultant that the salary ranges 

for each position be increased by the average percentage increase of the like group to retain the relative 

market value of the pay plan.  A type of system such as this would ensure that the pay plan remained at 

market value. 

 

APPRECIATION 
 
GovHR USA, LLC has appreciated the opportunity to work with the City of Baraboo in this most important 

classification and compensation plan update.   
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CITY OF BARABOO
COMPREHENSIVE TABLE - MUNICIPAL

Table 1a

Point
Position Title Total Range Grade

City Administrator 800 800+ 18 80,654$       105,804$  79,851$  100,610$  93,000$      120,900$  
106,404$     138,325$  

Executive Management 85 point spread
Police Chief 795 795-710 17 80,382$       93,969$    69,202$  92,019$    72,500$      94,250$    
Fire Chief 775 75,002$       91,908$    69,202$  92,019$    
Finance Director (new position) 745 76,744$       92,493$    69,202$  92,019$    
Public Works Director/City Engineer 740 82,167$       96,194$    69,202$  92,019$    
Attorney 720 69,202$  92,019$    

Management 35 point spread
Police Captain 690 705-675 16 63,170$  82,098$    67,333$      87,532$    
Parks, Rec. & For. Dtr. (new grade) 685 64,833$       76,314$    63,170$  82,098$    

Parks, Rec. & For. Dtr. (current grade) 660 670-635 15 64,833$       76,314$    63,170$  82,098$    65,690$      85,397$    
Administrative Lieutenant 660 66,126$       85,750$    61,610$  80,101$    
Operations Lieutenant 640 66,126$       85,750$    61,610$  80,101$    

City Clerk (new position) 610 630-595 14 65,336$       83,738$    60,133$  78,146$    64,088$      83,315$    

Utilities Superintendent 580 590-555 13 64,146$       75,713$    58,677$  76,253$    62,525$      81,283$    

Street Superintendent 535 550-515 12 70,557$       79,720$    57,200$  74,360$    61,000$      79,300$    
City Treasurer 515 57,200$  74,360$    

Technical/Professional/Supervisory 20 point spread
No one in grade 510-490 11 56,264$  71,781$    58,986$      75,283$    

Patrol Sergeant 485 485-465 10 61,273$       77,159$    52,562$  67,101$    55,127$      70,357$    
Detective Sergeant 485 61,273$       77,159$    52,562$  67,101$    
Loss Control & Safety Training Coord. 485 52,562$  67,101$    

Salary Survey Data Baraboo - 2017 Proposed 2017
63rd Percentile Salary Range Salary Range (63rd)
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CITY OF BARABOO
COMPREHENSIVE TABLE - MUNICIPAL

Table 1a

Point
Position Title Total Range Grade

Salary Survey Data Baraboo - 2017 Proposed 2017
63rd Percentile Salary Range Salary Range (63rd)

Utilities Office Manager (new grade) 450 460-440 9 49,109$  62,733$    51,521$      65,755$    

Recreation Supervisor 425 435-415 8 50,035$       57,956$    45,926$  58,594$    48,150$      61,453$    

Fire Inspector 410 410-390 7 42,910$  54,766$    45,000$      57,433$    
Community Housing Manager 405 42,910$  54,766$    
Engineering Technician 405 42,910$  54,766$    
Utilities Office Mgr. (current grade) 395 42,910$  54,766$    

Service/Administrative Support 20 point spread
No one in grade 385-365 6 35,797$  45,698$    38,256$      48,825$    

Deputy Treasurer/Office Assistant 355 360-340 5 34,757$  44,346$    37,142$      47,403$    
Deputy Clerk 340 34,757$  44,346$    

Parks & Recreation Facility Coordinato 335 335-315 4 34,659$       45,057$    33,758$  43,077$    36,060$      46,023$    
Executive Assistant 335 36,949$       45,935$    33,758$  43,077$    
Public Works Administrative Assistant 320 33,758$  43,077$    
Community Service Officer 315 33,758$  43,077$    

CDA Admin. Assistant - Receptionist 305 310-290 3 32,760$  41,808$    35,010$      44,682$    
Utility Billing Technician 305 34,946$       43,785$    32,760$  41,808$    
Office Assistant -- Acct. Clerk 300 36,158$       46,427$    32,760$  41,808$    
Maintenance 295 32,760$  41,808$    
Police Records Assistant/Admin. Asst. 290 38,171$       45,540$    32,760$  41,808$    

Police Clerk/Receptionist 265 285-265 2 31,824$  40,581$    33,990$      43,381$    

No one in grade 260-240 1 30,888$  39,416$    33,000$      42,117$    

*Because the limited survey data for the City Administrator position was split evenly between ranges and actual salaries, the survey data
for both ranges and actuals at the 63rd percentile were calculated and averaged to form the recommended 2017 range maximum for
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CITY OF BARABOO
COMPREHENSIVE TABLE - PUBLIC WORKS, UTILITIES AND PARKS

Table 1b

Point
Position Title Total Range Grade

Second Tier 55 point spread
Wastewater Plant Foreman 510 515-460 FF 49,322$   64,337$   42,578$  54,350$    $49,438 $63,097
Water Utility Foreman 500 42,578$  54,350$    

Parks Foreman 430 455-400 EE 41,558$  52,998$    $46,640 $59,526
Wastewater Plant Lab. Technician 410 41,558$  52,998$    

Mechanic 375 395-340 DD 40,518$  51,709$    $44,000 $56,156
Wastewater Treatment Plant Operator 355 44,719$   55,066$   40,518$  51,709$    
Water Skilled Crewman 340 40,518$  51,709$    

First Tier 30 point spread
Zoo Manager 315 335-305 CC 39,541$  50,461$    $41,778 $53,320
Parks Equipment Manager 310 39,541$  50,461$    
Streets Skilled Crewman 305 43,118$   53,787$   39,541$  50,461$    

Streets Semi-skilled Crewman 280 300-270 BB 40,357$   48,329$   38,584$  49,234$    $40,365 $51,517
Parks Maintenance Technician 280 38,584$  49,234$    
Forestry Specialist 280 38,584$  49,234$    
Zoo Technician 280 38,584$  49,234$    

Muni. Building & Grounds Maint. Tech. 255 265-235 AA 37,627$  48,048$    $39,000 $49,775
Civic Center B & G Maint. Tech. 245 37,627$  48,048$    

Salary Survey Data Baraboo - 2017 Proposed 2017
63rd Percentile Salary Range Salary Range (63rd)
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CITY OF BARABOO
COMPREHENSIVE TABLE - LIBRARY

Table 1c

Point
Position Title Total Range Grade

Library Director 700 700-650 K 65,301$   83,602$   64,730$  74,422$    $65,000 $84,500

Full-time Staff Classifications 50 point spread
Adult Svcs. Librarian/Asst. Director 645-595 J 44,346$  56,597$    $44,366 $56,623

No one in grade 590-540 I 42,224$  53,893$    $42,253 $53,927

Youth Services Librarian 515 535-485 H 43,826$   51,069$   40,227$  51,314$    $40,241 $51,359

No one in grade 480-430 G 38,293$  48,880$    $38,325 $48,913

Circulation Supervisor 385 425-375 F 35,902$   44,774$   36,462$  46,571$    $36,500 $46,584

Part-time Staff Classifications 30 point spread
Teen Programming Coordinator 370 370-340 E 16.80$    21.44$      $16.84 $21.49
Cataloging/Purchasing Coordinator 365 16.80$    21.44$      
Youth Services - Programin Coord. 365 16.80$    21.44$      
Marketing, Adult Prog. & ILL Coord. 360 16.80$    21.44$      

Youth Services - Programming Asst. 335 335-305 D 15.55$    19.85$      $15.31 $19.54
Circulation Assistant 320 14.49$     19.10$     15.55$    19.85$      

Substitute Desk Attendant 280 300-270 C 14.40$    18.37$      $13.92 $17.76

No one in grade 265-235 B 13.33$    17.02$      $12.65 $16.14

Shelver 210 230-200 A 8.81$       10.77$     12.35$    15.75$      $11.50 $14.68
Housekeeper 200 12.35$    15.75$      

Salary Survey Data Baraboo - 2017 Proposed 2017
63rd Percentile Salary Range Salary Range (63rd)
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CITY OF BARABOO
PROPOSED PAY RANGES

Table 2

63rd Percentile
Service/Administrative Support
3% between Ranges
27.5% Range Spread/Five 5% Increments

Minimum Prob. A B C Maximum 2% 4%
1 $33,000 $34,650 $36,383 $38,202 $40,112 $42,117 $842 $1,685
2 $33,990 $35,690 $37,474 $39,348 $41,315 $43,381 $868 $1,735
3 $35,010 $36,760 $38,598 $40,528 $42,555 $44,682 $894 $1,787
4 $36,060 $37,863 $39,756 $41,744 $43,831 $46,023 $920 $1,841
5 $37,142 $38,999 $40,949 $42,996 $45,146 $47,403 $948 $1,896
6 $38,256 $40,169 $42,177 $44,286 $46,500 $48,825 $977 $1,953

Technical/Professional/Supervisory
7% between Ranges
30% Range Spread/Five 5% Increments

Minimum Prob. A B C Maximum 2% 4%
7 $45,000.00 $47,250.00 $49,612.50 $52,093.13 $54,697.78 $57,432.67 $1,149 $2,297
8 $48,150.00 $50,557.50 $53,085.38 $55,739.64 $58,526.63 $61,452.96 $1,229 $2,458
9 $51,520.50 $54,096.53 $56,801.35 $59,641.42 $62,623.49 $65,754.66 $1,315 $2,630

10 $55,126.94 $57,883.28 $60,777.45 $63,816.32 $67,007.13 $70,357.49 $1,407 $2,814
11 $58,985.82 $61,935.11 $65,031.87 $68,283.46 $71,697.63 $75,282.52 $1,506 $3,011

Management
2.5% between Ranges
30% Range Spread/Open Range

Minimum Maximum 2% 4%
12 $61,000 $79,300 $1,586 $3,172
13 $62,525 $81,283 $1,626 $3,251
14 $64,088 $83,315 $1,666 $3,333
15 $65,690 $85,397 $1,708 $3,416
16 $67,333 $87,532 $1,751 $3,501

Executive Management
30% Range Spread/Open Range

Minimum Maximum 2% 4%
17 $72,500 $94,250 $1,885 $3,770

City Administrator
30% Range Spread/Open Range

Minimum Maximum 2% 4%
18 $93,000 $120,900 $2,418 $4,836

MUNICIPAL
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CITY OF BARABOO
PROPOSED PAY RANGES

Table 2

Tier 1
3% between Ranges
30% Range Spread/5 5% Increments

Minimum Prob. A B C Maximum 2% 4%
AA $39,000 $40,950 $42,998 $45,147 $47,405 $49,775 $995 $1,991
BB $40,365 $42,383 $44,502 $46,728 $49,064 $51,517 $1,030 $2,061
CC $41,778 $43,867 $46,060 $48,363 $50,781 $53,320 $1,066 $2,133

Tier 2
6% between Ranges
30% Range Spread/Five 5% Increments

Minimum Prob. A B C Maximum 2% 4%
DD $44,000 $46,200 $48,510 $50,936 $53,482 $56,156 $1,123 $2,246
EE $46,640 $48,972 $51,421 $53,992 $56,691 $59,526 $1,191 $2,381
FF $49,438 $51,910 $54,506 $57,231 $60,093 $63,097 $1,262 $2,524

Part-time Staff Positions
10% between Ranges
30% Range Spread/Five 5% Increments

Minimum Prob. A B C Maximum
A $11.50 $12.08 $12.68 $13.31 $13.98 $14.68
B $12.65 $13.28 $13.95 $14.64 $15.38 $16.14
C $13.92 $14.61 $15.34 $16.11 $16.91 $17.76
D $15.31 $16.07 $16.88 $17.72 $18.61 $19.54
E $16.84 $17.68 $18.56 $19.49 $20.47 $21.49

Full-time Staff Positions
5% between Ranges
30% Range Spread/Five 5% Increments

Minimum Prob. A B C Maximum
F $36,500 $38,325 $40,241 $42,253 $44,366 $46,584 $932 $1,863
G $38,325 $40,241 $42,253 $44,366 $46,584 $48,913 $978 $1,957
H $40,241 $42,253 $44,366 $46,584 $48,913 $51,359 $1,027 $2,054
I $42,253 $44,366 $46,584 $48,913 $51,359 $53,927 $1,079 $2,157
J $44,366 $46,584 $48,913 $51,359 $53,927 $56,623 $1,132 $2,265

Library Director
30% Range Spread/Open Range

Minimum Maximum 2% 4%
K $65,000 $84,500 $1,690 $3,380

PUBLIC WORKS/UTILITIES/PARKS

LIBRARY

Based on number of 
hours worked in a 
year; not full-time
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

Beaver Dam $98,364.00 Director of Admin.; City has FT Mayor 40+ hrs/wk
DeForest $133,889.00 Administrator/Finance Director 40 hrs/wk
Fort Atkinson $79,532.54 $96,668.83 City Manager/Finance Director 40 hrs/wk
Marinette $52,095.00 Mayor - elected official, no set hours, but does work 40 hrs/w
McFarland $83,844.80 $108,888.00 Recently held Treasurer title, too, but was moved to Clerk
Monroe N/R
Portage $74,990.00 $104,720.00 40+ hrs/wk
Reedsburg $45/hr negotiated PT position, no benefits 24 hrs/wk
Sparta $93,379.00 2 positions: Co-Administrator/Econ. Dev. & Co-Admin/Treas.
Stoughton N/R
Sturgeon Bay N/R
Verona N/R
Waunakee $118,233.00 No min or max, separate contract w/ Village Board
Whitewater $94,572.00 City Manager
Wisconsin Dells Duties done by City Clerk/Administrative Coordinator
Wisconsin Rapids $66,178.00 Mayor 40 hrs/wk

Baraboo $79,851.00 $100,610.00

Average $79,455.78 $103,425.61 $93,815.71
50th Percentile $79,532.54 $104,720.00 $94,572.00
60th Percentile $80,395.00 $105,553.60 $96,847.20
63rd Percentile $80,653.73 $105,803.68 $97,529.76
75th Percentile $81,688.67 $106,804.00 $108,298.50
80th Percentile $82,119.90 $107,220.80 $114,259.20

City Administrator
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

Director of Admin.; City has FT Mayor 40+ hrs/wk
$133,889.00 Administrator/Finance Director 40 hrs/wk

$79,532.54 $96,668.83 City Manager/Finance Director 40 hrs/wk
wk Mayor - elected official, no set hours, but does work 40 hrs/w

$83,844.80 $108,888.00 Recently held Treasurer title, too, but was moved to Clerk
N/R

$74,990.00 $104,720.00 40+ hrs/wk
PT position, no benefits 24 hrs/wk
2 positions: Co-Administrator/Econ. Dev. & Co-Admin/Treas.

N/R
N/R
N/R

$118,233.00 No min or max, separate contract w/ Village Board
$94,572.00 City Manager

Duties done by City Clerk/Administrative Coordinator
Mayor 40 hrs/wk

$79,851.00 $100,610.00

$79,455.78 $103,425.61 $115,564.67
$79,532.54 $104,720.00 $118,233.00
$80,395.00 $105,553.60 $121,364.20
$80,653.73 $105,803.68 $122,303.56
$81,688.67 $106,804.00 $126,061.00
$82,119.90 $107,220.80 $127,626.60

City Administrator (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary

Actual 
Salary Title (If Different) Comment

N/A
N/A

$35,804.70 $39,668.93 Administrator Secretary 40 hrs/wk
$38,005.50 $48,652.50 Mayor's Assistant 37.5 hrs/wk
$39,312.00 $51,064.00 Dep. Clerk-not true comp, reports to C/T, but does some duties

N/R
$30,347.20 $44,699.20 Reception/Administrative Assistant 40 hrs/wk

N/A
N/A
N/R
N/R
N/R
N/A

$34,964.80 $41,724.80 Executive Assistant 40 hrs/wk
Duties done by City Clerk/Administrative Coordinator

$41,608.00 $47,075.00 Executive Coordinator 40 hrs/wk

$33,758.00 $43,077.00

$36,673.70 $45,480.74 #DIV/0!
$36,905.10 $45,887.10 #NUM!
$38,005.50 $47,075.00 #NUM!
$38,201.48 $47,311.63 #NUM!
$38,985.38 $48,258.13 #NUM!
$39,312.00 $48,652.50 #NUM!

Executive Secretary

GovHR USA, LLC The City of Baraboo, WI 61



BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary

Actual 
Salary Title (If Different) Comment

N/A
N/A

$35,804.70 $39,668.93 Administrator Secretary 40 hrs/wk
$38,005.50 $48,652.50 Mayor's Assistant 37.5 hrs/wk

Dep. Clerk-not true comp, reports to C/T, but does some duties
N/R

$30,347.20 $44,699.20 Reception/Administrative Assistant 40 hrs/wk
N/A
N/A
N/R
N/R
N/R
N/A

$34,964.80 $41,724.80 Executive Assistant 40 hrs/wk
Duties done by City Clerk/Administrative Coordinator

$41,608.00 $47,075.00 Executive Coordinator 40 hrs/wk

$33,758.00 $43,077.00

$36,146.04 $44,364.09 #DIV/0!
$35,804.70 $44,699.20 #NUM!
$36,685.02 $45,649.52 #NUM!
$36,949.12 $45,934.62 #NUM!
$38,005.50 $47,075.00 #NUM!
$38,726.00 $47,390.50 #NUM!

Executive Secretary (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

Beaver Dam $98,364.00 Director of Admin.; City has FT Mayor/City Adm 40+ hrs/wk
DeForest duties performed by Administrator/Finance Director
Fort Atkinson duties performed by City Manager/Finance Director
Marinette $67,259.00 $86,106.00 Finance Director/Treasurer 40 hrs/wk
McFarland $74,609.60 $96,907.20 Incumbent retired, no plans to refill, but still in pay scale
Monroe N/R
Portage $61,512.00 $86,377.00 Also City Treasurer 40+ hrs/wk
Reedsburg $66,580.80 negotiated for DH City Clerk - Treasurer 40 hrs/wk
Sparta functions performed by Co-Admin/Treasuer N/A
Stoughton N/R
Sturgeon Bay N/R
Verona N/R
Waunakee $91,582.00 $117,229.00 40 hrs/wk
Whitewater $77,346.00 $91,714.00 Finance and Administrative Services Director 40 hrs/wk
Wisconsin Dells N/A
Wisconsin Rapids $80,743.00 $91,350.00 40 hrs/wk

Baraboo $69,202.00 $92,019.00 Recommended grade 17 for new Finance Director position

Average $74,233.20 $94,947.20 $98,364.00
50th Percentile $74,609.60 $91,532.00 $98,364.00
60th Percentile $76,251.44 $91,714.00 $98,364.00
63rd Percentile $76,743.99 $92,492.98 $98,364.00
75th Percentile $79,044.50 $95,608.90 $98,364.00
80th Percentile $80,063.60 $96,907.20 $98,364.00

Finance Director
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$52,092.00 Dep. City Clerk; DOA is statutory Clerk, Acct. Clerk does payro
$77,500.00 Deputy Village Administrator/City Clerk 40 hrs/wk

$67,833.58 $75,158.30 Clerk-Treasurer 40 hrs/wk
$58,372.00 $74,693.00 40 hrs/wk
$66,414.40 $86,257.60 Clerk-Treasurer; recently acq'd Treasurer duties (was Dep. T.)

N/R
$61,512.00 $86,377.00 40+ hrs/wk
$41,184.00 $52,416.00 City Clerk/Deputy Treasurer I and II 40 hrs/wk

$53,127.00 40+ hrs/wk
N/R
N/R
N/R

$67,305.00 $86,158.00 40 hrs/wk
$48,557.00 $57,958.00 40 hrs/wk

$97,479.00 City Clerk/Admin. Coord. (City Admin, HR, CDA, Court)
$63,400.00 40 hrs/wk

$60,133.00 $78,146.00 Recommended grade 14 for City Clerk

$58,739.71 $74,145.41 $68,719.60
$61,512.00 $75,158.30 $63,400.00
$64,453.44 $81,758.12 $69,040.00
$65,335.87 $83,738.07 $70,732.00
$66,859.70 $86,207.80 $77,500.00
$67,126.88 $86,237.68 $81,495.80

City Clerk
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

 ll Dep. City Clerk; DOA is statutory Clerk, Acct. Clerk does payro
Deputy Village Administrator/City Clerk 40 hrs/wk

$67,833.58 $75,158.30 Clerk-Treasurer 40 hrs/wk
$58,372.00 $74,693.00 40 hrs/wk
$66,414.40 $86,257.60 Clerk-Treasurer; recently acq'd Treasurer duties (was Dep. T.)

N/R
$61,512.00 $86,377.00 40+ hrs/wk
$41,184.00 $52,416.00 City Clerk/Deputy Treasurer I and II 40 hrs/wk

$53,127.00 40+ hrs/wk
N/R
N/R
N/R

$67,305.00 $86,158.00 40 hrs/wk
$48,557.00 $57,958.00 40 hrs/wk

City Clerk/Admin. Coord. (City Admin, HR, CDA, Court)
$63,400.00 40 hrs/wk

$60,133.00 $78,146.00 Recommended grade 14 for City Clerk

$58,739.71 $74,145.41 $58,263.50
$61,512.00 $75,158.30 $58,263.50
$64,453.44 $81,758.12 $59,290.80
$65,335.87 $83,738.07 $59,598.99
$66,859.70 $86,207.80 $60,831.75
$67,126.88 $86,237.68 $61,345.40

City Clerk (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

 ll $54,408.00 Dep. Treasurer; DOA is stat. Clerk & does some of these dutie
$23.41 Accountant/Treasurer; also perform some of Acct. Clerk dutie

$67,833.58 $75,158.30 Clerk-Treasurer 40 hrs/wk
combined with Finance Director

$66,414.40 $86,257.60 Clerk-Treasurer 40 hrs/wk
N/R

Finance Director is City Treasurer N/A
Combined with City Clerk
functions carried out by Co-Admin/Treasurer

N/R
N/R
N/R
N/A

$41,036.00 $48,983.00 Finance Support Services Manager 40 hrs/wk
$64,400.00 Will increase to 74400 on 1-1-18 40-45

$59,867.00 $67,734.00 Senior Accountant 40 hrs/wk

$57,200.00 $74,360.00

$58,787.75 $69,533.23 $39,610.47
$63,140.70 $71,446.15 $54,408.00
$65,104.92 $73,673.44 $56,406.40
$66,087.03 $74,787.09 $57,405.60
$66,769.20 $77,933.13 $59,404.00
$66,982.07 $79,598.02 $60,403.20

City Treasurer
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$35,942.40 $44,907.20 Acct. Clerk II; does not do voting processes 40 hrs/wk
es $46,862.40 Data Entry; does payroll, A/P, utility billing 40 hrs/wk

N/A
$29,120.00 $38,001.60 2 positions: Dep. City Clerk and A/P Clerk
$55,764.80 $72,425.60 Dep. Treas./Acct.; replaced Fin. Dtr. With this position; 40

N/R
$37,377.60 $55,036.80 Utility Account Clerk 40 hrs/wk

N/A
$46,168.00 City Accountant 40 hrs/wk

N/R
N/R
N/R

$43,035.20 $67,225.60 40 hrs/wk
$34,964.80 $41,724.80 Accounting Technician II -- Utililties 40 hrs/wk
$27,736.80 $39,585.00 Deputy Clerk-Treasurer 35 hrs/wk

$45,198.40 40 hrs/wk

$32,760.00 $41,808.00

$37,705.94 $51,272.37 $46,076.27
$35,942.40 $44,907.20 $46,168.00
$36,803.52 $50,984.96 $46,306.88
$37,061.86 $52,808.29 $46,348.54
$40,206.40 $61,131.20 $46,515.20
$41,903.68 $64,787.84 $46,584.64

Account Clerk
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$35,942.40 $44,907.20 Acct. Clerk II; does not do voting processes 40 hrs/wk
$46,862.40 Data Entry; does payroll, A/P, utility billing 40 hrs/wk

N/A
$29,120.00 $38,001.60 2 positions: Dep. City Clerk and A/P Clerk

Dep. Treas./Acct.; replaced Fin. Dtr. With this position; 40
N/R

$37,377.60 $55,036.80 Utility Account Clerk 40 hrs/wk
N/A

City Accountant 40 hrs/wk
N/R
N/R
N/R

$43,035.20 $67,225.60 40 hrs/wk
$34,964.80 $41,724.80 Accounting Technician II -- Utililties 40 hrs/wk
$27,736.80 $39,585.00 Deputy Clerk-Treasurer 35 hrs/wk

$45,198.40 40 hrs/wk

$32,760.00 $41,808.00

$34,696.13 $47,746.83 $46,030.40
$35,453.60 $43,316.00 $46,030.40
$35,942.40 $44,907.20 $46,196.80
$36,157.68 $46,426.64 $46,246.72
$37,018.80 $52,504.40 $46,446.40
$37,377.60 $55,036.80 $46,529.60

Account Clerk (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

Beaver Dam $87,171.00 2015 rate*
DeForest Fire Dept is separate entity & not included in Village payroll
Fort Atkinson $70,560.46 $78,181.79 40 hrs/wk
Marinette $67,259.00 $86,106.00 40 hrs/wk
McFarland $79,102.40 $102,731.20 Also includes EMC 40 hrs/wk
Monroe N/R
Portage $65,818.00 $92,423.00 40+ hrs/wk
Reedsburg $5,000.00 Call Fire Dpt. System. Fire dept is associated dept.
Sparta N/A
Stoughton N/R
Sturgeon Bay N/R
Verona N/R
Waunakee N/A
Whitewater WW Fire is separate entity that City contracts w/ for service
Wisconsin Dells $12,000.00 Volunteer Fire Dept.
Wisconsin Rapids $80,743.00 $91,350.00 40 hrs/wk

Baraboo $69,202.00 $92,019.00

Average $61,413.81 $90,158.40 $49,585.50
50th Percentile $68,909.73 $91,350.00 $49,585.50
60th Percentile $70,560.46 $91,779.20 $57,102.60
63rd Percentile $71,841.75 $91,907.96 $59,357.73
75th Percentile $76,966.92 $92,423.00 $68,378.25
80th Percentile $79,102.40 $94,484.64 $72,136.80

*Beaver Dam: 2015 rates given.  Fire Union contract has not been settled.  Position is not Union but will
be adjusted after contract settlement.

Fire Chief
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$87,171.00 2015 rate*
Fire Dept is separate entity & not included in Village payroll

$70,560.46 $78,181.79 40 hrs/wk
$67,259.00 $86,106.00 40 hrs/wk
$79,102.40 $102,731.20 Also includes EMC 40 hrs/wk

N/R
$65,818.00 $92,423.00 40+ hrs/wk

Call Fire Dpt. System. Fire dept is associated dept.
N/A
N/R
N/R
N/R
N/A

WW Fire is separate entity that City contracts w/ for service
Volunteer Fire Dept.

$80,743.00 $91,350.00 40 hrs/wk

$69,202.00 $92,019.00

$72,696.57 $90,158.40 $87,171.00
$70,560.46 $91,350.00 $87,171.00
$73,977.24 $91,779.20 $87,171.00
$75,002.27 $91,907.96 $87,171.00
$79,102.40 $92,423.00 $87,171.00
$79,430.52 $94,484.64 $87,171.00

Fire Chief (edited)

*Beaver Dam: 2015 rates given.  Fire Union contract has not been settled.  Position is not Union but will
be adjusted after contract settlement.
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$46,486.00 $62,284.00 Firefighter; does Inspections as part of duties; 2015 rate*
Fire Dept is separate entity & not included in Village payroll

N/A
$54,800.00 $70,163.00 Assistant Fire Chief 56 hrs/wk
$49,628.80 $64,459.20 Fire Inspector/Public Information Specialist 40 hrs/wk

N/R
$48,152.00 $54,704.00 Represented by IAFF #2775 40 hrs/wk
$6,000.00 Call Fire Dpt. System.  This is split bet. two positions

N/A
N/R
N/R
N/R
N/A

WW Fire is separate entity that City contracts w/ for service
$40,000.00 Contracted Service

$65,087.00 $73,639.00 Captain of Operations 40 hrs/wk

$42,910.00 $54,766.00

$45,025.63 $65,049.84 $40,000.00
$48,890.40 $64,459.20 $40,000.00
$49,628.80 $66,740.72 $40,000.00
$50,404.48 $67,425.18 $40,000.00
$53,507.20 $70,163.00 $40,000.00
$54,800.00 $70,858.20 $40,000.00

*Beaver Dam: 2015 rates given.  Fire Union contract has not been settled.

Fire Inspector
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

Firefighter; does Inspections as part of duties; 2015 rate*
Fire Dept is separate entity & not included in Village payroll

N/A
Assistant Fire Chief 56 hrs/wk

$49,628.80 $64,459.20 Fire Inspector/Public Information Specialist 40 hrs/wk
N/R

$48,152.00 $54,704.00 Represented by IAFF #2775 40 hrs/wk
Call Fire Dpt. System.  This is split bet. two positions

N/A
N/R
N/R
N/R
N/A

WW Fire is separate entity that City contracts w/ for service
Contracted Service
Captain of Operations 40 hrs/wk

$42,910.00 $54,766.00

$48,890.40 $59,581.60 #DIV/0!
$48,890.40 $59,581.60 #NUM!
$49,038.08 $60,557.12 #NUM!
$49,082.38 $60,849.78 #NUM!
$49,259.60 $62,020.40 #NUM!
$49,333.44 $62,508.16 #NUM!

Fire Inspector (edited)

*Beaver Dam: 2015 rates given.  Fire Union contract has not been settled.
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

Beaver Dam $68,028.00 Library Administrator 40+ hrs/wk

DeForest $76,700.00 40 hrs/wk
Fort Atkinson $65,104.42 $72,136.69 Library Director 40 hrs/wk
Marinette N/A
McFarland $66,414.40 $86,257.60 40 hrs/wk
Monroe N/R
Portage $57,488.00 $80,725.00 40+ hrs/wk
Reedsburg $64,292.80 negotiated for DH Library is associated dept. under Lib. Trustees 40 hrs/wk
Sparta $59,440.00 40 hrs/wk
Stoughton N/R
Sturgeon Bay N/R
Verona N/R
Waunakee $70,007.00 $89,135.00 40 hrs/wk
Whitewater $62,635.00 $74,764.00 40 hrs/wk
Wisconsin Dells $59,439.00 40-45 hrs/wk
Wisconsin Rapids N/A

Baraboo $64,730.00 $74,422.00

Average $64,323.60 $80,603.66 $65,901.75
50th Percentile $64,698.61 $80,725.00 $63,734.00
60th Percentile $65,104.42 $82,938.04 $66,310.40
63rd Percentile $65,300.91 $83,601.95 $67,083.32
75th Percentile $66,086.90 $86,257.60 $70,196.00
80th Percentile $66,414.40 $86,833.08 $71,496.80

Library Director
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam

DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$44,436.00 $50,196.00 40+ hrs/wk

$42,515.20 Children's Librarian 40 hrs/wk
$46,954.54 $50,530.27 Youth Librarian

N/A
$41,662.40 $54,121.60 40 hrs/wk

N/R
$37,440.00 $49,920.00 40 hrs/wk
$40,144.00 set by Lib. Brd. Library is associated dept. under Lib. Trustees 40 hrs/wk

$41,800.00 40 hrs/wk
N/R
N/R
N/R

$51,112.00 $65,426.00 40 hrs/wk
$37,998.00 $45,354.00 Youth Education Services Librarian 40 hrs/wk

N/A
N/A

$40,227.00 $51,314.00

$42,820.99 $52,591.31 $42,157.60
$41,662.40 $50,363.14 $42,157.60
$43,326.56 $50,530.27 $42,229.12
$43,825.81 $51,068.97 $42,250.58
$45,695.27 $53,223.77 $42,336.40
$46,450.84 $54,121.60 $42,372.16

Youth Services Librarian
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam

DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$44,136.00 $50,196.00 Tech. & Public Services Librarian 40+ hrs/wk

$32,510.40 Circulation Manager 40 hrs/wk
N/A
N/A

$33,009.60 $42,868.80 Library Assistant II 40 hrs/wk
N/R

$29,120.00 $37,440.00 40 hrs/wk
$45,905.60 Falls under Assoc. Dtr. 40 hrs/wk
$42,853.00 Adult Services Librarian 40 hrs/wk

N/R
N/R
N/R

$12.90 $21.50 Library Asst. I (PT) to IV Varies
$48,557.00 $57,958.00 Assistant Library Director 40 hrs/wk

N/A
N/A

$36,462.00 $46,571.00

$30,967.10 $37,696.86 $40,423.00
$33,009.60 $42,868.80 $42,853.00
$37,460.16 $45,799.68 $43,463.52
$38,795.33 $46,678.94 $43,646.68
$44,136.00 $50,196.00 $44,379.30
$45,020.20 $51,748.40 $44,684.56

Circulation Supervisor
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam

DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$44,136.00 $50,196.00 Tech. & Public Services Librarian 40+ hrs/wk

$32,510.40 Circulation Manager 40 hrs/wk
N/A
N/A

$33,009.60 $42,868.80 Library Assistant II 40 hrs/wk
N/R

$29,120.00 $37,440.00 40 hrs/wk
$45,905.60 Falls under Assoc. Dtr. 40 hrs/wk
$42,853.00 Adult Services Librarian 40 hrs/wk

N/R
N/R
N/R

Library Asst. I (PT) to IV Varies
Assistant Library Director 40 hrs/wk

N/A
N/A

$36,462.00 $46,571.00

$35,421.87 $43,501.60 $40,423.00
$33,009.60 $42,868.80 $42,853.00
$35,234.88 $44,334.24 $43,463.52
$35,902.46 $44,773.87 $43,646.68
$38,572.80 $46,532.40 $44,379.30
$39,685.44 $47,265.12 $44,684.56

Circulation Supervisor (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam

DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$11.59 Library Clerk 20

$10.00 Clerk 11 PT Clerks
N/A
N/A

$14.12 $18.34 Lib. Asst. I; 4 employees all PT under 1200/yr ~20 hrs/wk
N/R

$9.00 $11.00 Circulation Clerk 15-30 hrs/wk
$11.01 Library is associated dept. under Lib. Trustees 37 hrs/wk

$34,794.00 Admin. Asst. 40 hrs/wk
N/R
N/R
N/R
N/A

$13.60 $16.24 Customer Service Specialist 25 hrs/wk
$15.54 $21.25 Library Clerks 40 hrs/wk

N/A

$14.40 $18.37

$13.07 $16.71 $8,706.65
$13.86 $17.29 $11.30
$14.02 $17.92 $11.47
$14.06 $18.11 $11.53
$14.48 $19.07 $8,707.19
$14.69 $19.50 $13,924.55

Circulation Assistant
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam

DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$11.59 Library Clerk 20

$10.00 Clerk 11 PT Clerks
N/A
N/A

$14.12 $18.34 Lib. Asst. I; 4 employees all PT under 1200/yr ~20 hrs/wk
N/R

Circulation Clerk 15-30 hrs/wk
$11.01 Library is associated dept. under Lib. Trustees 37 hrs/wk

$34,794.00 Admin. Asst. 40 hrs/wk
N/R
N/R
N/R
N/A

$13.60 $16.24 Customer Service Specialist 25 hrs/wk
$15.54 $21.25 Library Clerks 40 hrs/wk

N/A

$14.40 $18.37

$14.42 $18.61 $8,706.65
$14.12 $18.34 $11.30
$14.40 $18.92 $11.47
$14.49 $19.10 $11.53
$14.83 $19.80 $8,707.19
$14.97 $20.09 $13,924.55

Circulation Assistant (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam

DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$8.45 Page 20

$8.67 Page 3 PT Pages
N/A
N/A

$7.47 $9.71 5 Shelvers, all part-time ~10 hrs/wk
N/R

$7.50 $8.50 Page 15-30 hrs/wk
$7.75 Library is associated dept. under Lib. Trustees 10 hrs/wk

N/A
N/R
N/R
N/R
N/A

$12.52 $13.80 Customer Service Associate 25 hrs/wk
N/A
N/A

$12.35 $15.75

$9.16 $10.67 $8.29
$7.50 $9.71 $8.45
$8.50 $10.53 $8.49
$8.81 $10.77 $8.51

$10.01 $11.76 $8.56
$10.51 $12.16 $8.58

Shelver
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

Minimum 
Salary

Beaver Dam Comm. Act. & Svcs. Dtr.; inc. Sr. Ctr., no Maint. or Forestry
DeForest See Director of Public Services in DPW
Fort Atkinson $65,104.42 $72,136.69 Parks & Recreation Director & Adult Programm 40 hrs/wk $65,104.42
Marinette N/A
McFarland Falls under PW Dtr; no Rec program (run by School District)
Monroe N/R
Portage $55,543.00 $80,726.00 40+ hrs/wk $55,543.00
Reedsburg $67,246.40 negotiated for DH 40 hrs/wk $67,246.40
Sparta $64,500.00 40+ hrs/wk
Stoughton N/R
Sturgeon Bay N/R
Verona N/R
Waunakee N/A
Whitewater $62,635.00 $74,764.00 Parks & Recreation Director 40 hrs/wk $62,635.00
Wisconsin Dells $62,130.00 Parks, Rec & Waterways Dtr (over boat launch/dock/rentals)
Wisconsin Rapids $59,867.00 $67,734.00 Park, Recreation & Building Supervisor 40 hrs/wk

Baraboo 63,170.00$  82,098.00$  Recommended grade 16 63,170.00$  

Average $62,079.16 $73,840.17 $63,315.00 $62,632.20
50th Percentile $62,635.00 $73,450.34 $63,315.00 $63,869.71
60th Percentile $63,622.77 $74,238.54 $63,552.00 $64,610.53
63rd Percentile $63,919.10 $74,475.00 $63,623.10 $64,832.78
75th Percentile $65,104.42 $76,254.50 $63,907.50 $65,639.91
80th Percentile $65,532.81 $77,148.80 $64,026.00 $65,961.21

Parks, Recreation & Forestry Director
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Maximum 
Salary Actual Salary Title (If Different) Comment

Minimum 
Salary

Maximum 
Salary

Comm. Act. & Svcs. Dtr.; inc. Sr. Ctr., no Maint. or Forestry
See Director of Public Services in DPW

$72,136.69 Parks & Recreation Director & Adult Programm 40 hrs/wk
N/A $56,572.00 $72,399.00

Falls under PW Dtr; no Rec program (run by School District)
N/R

$80,726.00 40+ hrs/wk $30,347.20 $44,699.20
negotiated for DH 40 hrs/wk

$64,500.00 40+ hrs/wk
N/R
N/R
N/R
N/A $37,627.20 $47,008.00

$74,764.00 Parks & Recreation Director 40 hrs/wk $45,037.00 $53,758.00
$62,130.00 Parks, Rec & Waterways Dtr (over boat launch/dock/rentals)

Park, Recreation & Building Supervisor 40 hrs/wk $54,649.00 $61,831.00

82,098.00$  Recommended grade 16 $45,926.00 $58,594.00

$75,875.56 $63,315.00 $44,846.48 $55,939.04
$74,764.00 $63,315.00 $45,037.00 $53,758.00
$75,956.40 $63,552.00 $48,881.80 $56,987.20
$76,314.12 $63,623.10 $50,035.24 $57,955.96
$77,745.00 $63,907.50 $54,649.00 $61,831.00
$78,341.20 $64,026.00 $55,033.60 $63,944.60

Parks, Recreation & Forestry Director (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Actual Salary Title (If Different) Comment
$49,968.00 Community Activities & Services Office Administrator
$32,864.00 Recreation Supervisor; annual calc @ 40 hrs/wk 30 hrs/wk

N/A
Recreation Director 40 hrs/wk
No Rec program, run by School District N/A

N/R
Annual salary calculated @ 40 hrs/wk 20-30 hrs/wk

$43,992.00 Part-time seasonal; 32 hrs/wk summer; annual calc @ 40
$40,500.00 Rec. Specialist 40+ hrs/wk

N/R
N/R
N/R

40 hrs/wk
Recreation & Community Events Programmer 40 hrs/wk

$47,476.00 40 hrs/wk
28 hrs/wk

$42,960.00
$43,992.00
$45,385.60
$45,803.68
$47,476.00
$47,974.40

Recreation Coordinator
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$35,859.20 Comm. Act. & Svcs. Customer Service 40 hrs/wk
N/A
N/A

$40,209.00 Program Assistant 37.5 hrs/wk
N/A
N/R

$37,377.60 $55,036.80 Park & Recreation Secretary 40 hrs/wk
N/A

$36,838.00 Admin. Asst. 40 hrs/wk
N/R
N/R
N/R

$12.90 $16.12 Part-time position Hours vary
N/A
N/A

$47,195.20 Admin. Asst. 40 hrs/wk

$33,758.00 $43,077.00

$18,695.25 $27,526.46 $40,025.35
$18,695.25 $27,526.46 $38,523.50
$22,431.72 $33,028.53 $39,534.80
$23,552.66 $34,679.15 $39,838.19
$28,036.43 $41,281.63 $41,955.55
$29,904.66 $44,032.66 $43,003.48

Office/Facility Manager
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$35,859.20 Comm. Act. & Svcs. Customer Service 40 hrs/wk
N/A
N/A

$40,209.00 Program Assistant 37.5 hrs/wk
N/A
N/R

$37,377.60 $55,036.80 Park & Recreation Secretary 40 hrs/wk
N/A

$36,838.00 Admin. Asst. 40 hrs/wk
N/R
N/R
N/R

Part-time position Hours vary
N/A
N/A

$47,195.20 Admin. Asst. 40 hrs/wk

$33,758.00 $43,077.00

$37,377.60 $55,036.80 $40,025.35
$37,377.60 $55,036.80 $38,523.50
$37,377.60 $55,036.80 $39,534.80
$37,377.60 $55,036.80 $39,838.19
$37,377.60 $55,036.80 $41,955.55
$37,377.60 $55,036.80 $43,003.48

Office/Facility Manager (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$19.97 $24.95 Skilled Laborer -- Parks 40
N/A

$40,553.76 $44,937.36 Building Maintenance; Park Caretaker 40 hrs/wk
$20.62 40 hrs/wk

N/A
N/R

$17.97 $26.46 40 hrs/wk
$17.02 $19.06 40 hrs/wk

$16.00 40 hrs/wk
N/R
N/R
N/R

$25.87 $32.32 Building Service Manager 40 hrs/wk
$20.56 $23.75 Building Maintenance 40 hrs/wk
$17.54 $25.13 Custodian/Building & Grounds 40 hrs/wk
$23.78 $24.32 40 hrs/wk

$37,627.00 $48,048.00

$5,087.06 $5,639.17 $18.31
$20.27 $25.04 $18.31
$21.20 $25.40 $18.77
$22.33 $25.86 $19.00
$24.30 $27.93 $19.47
$25.03 $29.98 $19.70

Building & Grounds Maintenance Technician
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

Beaver Dam $88,776.00 2015 rate* 40+ hrs/wk
DeForest $96,250.00 40 hrs/wk
Fort Atkinson $76,014.43 $84,225.02 40 hrs/wk
Marinette $69,030.00 $88,371.00 40 hrs/wk
McFarland $79,102.40 $102,731.20 40 hrs/wk
Monroe N/R
Portage $65,818.00 $92,423.00 40+ hrs/wk
Reedsburg $94,993.60 negotiated for DH 40 hrs/wk
Sparta $83,046.00 40+ hrs/wk
Stoughton N/R
Sturgeon Bay N/R
Verona N/R
Waunakee $94,286.00 $117,749.00 40 hrs/wk
Whitewater $92,334.00 40 hrs/wk
Wisconsin Dells $94,300.00 Also oversees parking enforcement & planning
Wisconsin Rapids $80,743.00 $91,350.00 40 hrs/wk

Baraboo $69,202.00 $92,019.00

Average $79,998.20 $96,141.54 $90,941.20
50th Percentile $79,102.40 $91,886.50 $92,334.00
60th Percentile $80,086.76 $92,423.00 $93,120.40
63rd Percentile $80,382.07 $93,969.23 $93,356.32
75th Percentile $87,514.50 $100,154.15 $94,300.00
80th Percentile $91,577.40 $102,731.20 $94,690.00

*Beaver Dam: 2015 rates given.  Police Union contract has not been settled.  Position is not Union but
will be adjusted after contract settlement.

Police Chief
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$72,552.00 2015 rate* 40+ hrs/wk
$81,325.00 40 hrs/wk

$65,104.42 $72,136.69 40 hrs/wk
$54,800.00 $70,163.00 40 hrs/wk
$66,414.40 $86,257.60 40 hrs/wk

N/R
$61,505.60 $86,382.40 Administrative Lieutenant 40 hrs/wk
$69,056.00 $83,948.80 40 hrs/wk

$64,869.00 40+ hrs/wk
N/R
N/R
N/R

$80,796.00 $100,894.00 40 hrs/wk
$71,616.90 38.6 hrs/wk
$83,636.00 40 hrs/wk

$62,477.00 $76,122.00 2-2, 3-2, 2-3 (12 hour shifts)

$61,610.00 $80,101.00

$65,736.20 $82,272.07 $74,799.78
$65,104.42 $83,948.80 $72,552.00
$65,890.41 $85,334.08 $76,061.20
$66,126.20 $85,749.66 $77,815.80
$67,735.20 $86,320.00 $81,325.00
$68,527.68 $86,357.44 $81,787.20

*Beaver Dam: 2015 rates given.  Police Union contract has not been settled.  Position is not Union but
will be adjusted after contract settlement.

Police Lieutenant
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$67,128.00 2015 rate* 40+ hrs/wk
$75,162.00 4 Sergeants

N/A
$57,720.00 40 hrs/wk

$52,279.50 $67,899.00 Works a 1950 annual sched. Like Officers 37.5 hrs/wk
N/R

$57,252.00 $60,196.50 Works 6-3 sched, avg 75 hrs/2 wk pay period; rep'd by WPPA
$62,732.80 $76,252.80

$57,701.00 4 Sgts on staff, all paid same 40+ hrs/wk
N/R
N/R
N/R

$72,696.00 $90,792.00 40 hrs/wk
N/A

$59,692.00 $77,995.00 4/2 week
$69,048.00 2-2, 3-2, 2-3 (12 hour shifts)

$52,562.00 $67,101.00

$60,930.46 $74,627.06 $65,351.80
$59,692.00 $76,252.80 $67,128.00
$60,908.32 $76,949.68 $67,896.00
$61,273.22 $77,158.74 $68,126.40
$62,732.80 $77,995.00 $69,048.00
$64,725.44 $80,554.40 $70,270.80

*Beaver Dam: 2015 rates given.  Police Union contract has not been settled.  Position is not Union but
will be adjusted after contract settlement.

Police Sergeant
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

N/A
N/A
N/A

$39,936.00 Code Enforcement Officer 40 hrs/wk
$59,163.00 $63,160.50 Is Police Officer and member of Union 37.5 hrs/wk

N/R
$45,115.20 $65,416.00 40 hrs/wk

N/A
N/A
N/R
N/R
N/R
N/A

$22,360.00 Annual calc @ 40 hrs/wk 20 hrs/wk
$13.00 $15.00 Seas. May-Sept mostly parking enf. & traf cont. 40 hrs/wk

$36,385.00 $41,171.00 Ordinance Control Officer 40 hrs/wk

$33,758.00 $43,077.00

$35,169.05 $42,440.63 $31,148.00
$40,750.10 $52,165.75 $31,148.00
$43,369.16 $58,762.60 $32,905.60
$44,154.88 $60,741.66 $33,432.88
$48,627.15 $63,724.38 $35,542.00
$50,734.32 $64,062.70 $36,420.80

Community Service Officer
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

N/A
N/A
N/A

$39,936.00 Code Enforcement Officer 40 hrs/wk
Is Police Officer and member of Union 37.5 hrs/wk

N/R
$45,115.20 $65,416.00 40 hrs/wk

N/A
N/A
N/R
N/R
N/R
N/A

$22,360.00 Annual calc @ 40 hrs/wk 20 hrs/wk
Seas. May-Sept mostly parking enf. & traf cont. 40 hrs/wk

$36,385.00 $41,171.00 Ordinance Control Officer 40 hrs/wk

$33,758.00 $43,077.00

$40,750.10 $53,293.50 $31,148.00
$40,750.10 $53,293.50 $31,148.00
$41,623.12 $55,718.00 $32,905.60
$41,885.03 $56,445.35 $33,432.88
$42,932.65 $59,354.75 $35,542.00
$43,369.16 $60,567.00 $36,420.80

Community Service Officer (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage
Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$34,091.20 $43,284.80 Records Clerk 40 hrs/wk
$38,584.00 2 Administrative Assistants 40 hrs/wk

$35,100.00 $38,891.01 PD Records Coordinator 40 hrs/wk
$33,481.50 37.5 hrs/wk

$39,312.00 $51,064.00 Admin. Asst. (confidential) 40 hrs/wk
N/R

$37,377.60 $55,036.80 Police Secretary-Confidential 40 hrs/wk
$41,100.80 $46,030.40 Civilian Support Specialist 40 hrs/wk

N/A
N/R
N/R
N/R

$34,923.20 $43,617.60 Police Administrative Assistant 40 hrs/wk
$32,635.20 $38,376.00 Administrative Assistant II - Records Technician 40 hrs/wk

N/A
$39,561.60 $45,198.40

$32,760.00 $41,808.00

$36,762.70 $45,187.38 $36,032.75
$36,238.80 $44,408.00 $36,032.75
$37,764.48 $45,364.80 $36,543.00
$38,170.70 $45,539.52 $36,696.08
$39,374.40 $47,288.80 $37,308.38
$39,461.76 $49,050.56 $37,563.50

Administrative Assistant
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

Beaver Dam City has Facilities Dtr. Which performs some of these duties
DeForest $75,000.00 Director of Public Svcs.; over Util., Parks, Rec., Nat. Resources
Fort Atkinson $79,532.54 $88,123.36 City Engineer 40 hrs/wk
Marinette $69,030.00 $88,371.00 $100,693.00 Incumbent's salary exceeds max at $100,693 40 hrs/wk
McFarland $79,102.40 $102,731.20 Does not incl. Engineering (contracted), does incl Parks & Util
Monroe N/R
Portage $65,818.00 $92,423.00 40+ hrs/wk

Reedsburg $90,500.80 negoiated for DH
Sparta $69,513.00 40+ hrs/wk
Stoughton N/R
Sturgeon Bay N/R
Verona N/R
Waunakee $94,286.40 $120,681.60 40 hrs/wk
Whitewater $77,345.00 $91,713.00 40 hrs/wk
Wisconsin Dells $76,055.00 PW & Utilities Dtr; also over tree program & cemetery
Wisconsin Rapids $85,959.00 $97,257.00 Director of Public Works 40 hrs/wk

Baraboo $69,202.00 $92,019.00

Average $80,196.77 $97,328.59 $80,315.25
50th Percentile $79,317.47 $92,423.00 $75,527.50
60th Percentile $80,817.84 $95,323.40 $75,844.00
63rd Percentile $82,167.39 $96,193.52 $75,938.95
75th Percentile $87,094.45 $99,994.10 $82,214.50
80th Percentile $88,684.08 $101,636.36 $85,910.20

Public Works Director/City Engineer
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage

Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

N/A
N/A
N/A

$26.51 40 hrs/wk
Contracted out N/A

N/R
$51,429.00 $75,378.00 40 hrs/wk

N/A
N/A
N/R
N/R
N/R
N/A
N/A
N/A

$40,975.00 $63,902.00 40 hrs/wk

$42,910.00 $54,766.00

$46,202.00 $69,640.00 $26.51
$46,202.00 $69,640.00 $26.51
$47,247.40 $70,787.60 $26.51
$47,770.10 $71,361.40 $26.51
$48,815.50 $72,509.00 $26.51
$49,338.20 $73,082.80 $26.51

Engineering Technician
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage

Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$98,364.00 Utilities Director 40+ hrs/wk
$75,000.00 Public Works Supervisor; over streets & utilities crew

$65,104.42 $72,136.69 Water Supervisor and WWTP Supervisor 40 hrs/wk
$69,680.00 40 hrs/wk

Shared oversight bet. Director and Assistant N/A
N/R

$55,544.00 $80,726.00 Water Supt. And WW Supt. 

$63,107.20 $70,678.40 Waste Water Manager 40 hrs/wk
N/A
N/R
N/R
N/R

Utilities General Manager; contracted by Utilities
$62,635.00 $74,764.00 Water Superintendent & WWTP Superintenden 40 hrs/wk

N/A
$67,696.00 $76,589.00 Wastewater Superintendent 40 hrs/wk

$58,677.00 $76,253.00

$62,817.32 $74,978.82 $81,014.67
$63,107.20 $74,764.00 $75,000.00
$63,906.09 $75,494.00 $79,672.80
$64,145.75 $75,713.00 $81,074.64
$65,104.42 $76,589.00 $86,682.00
$65,622.73 $77,416.40 $89,018.40

Utilities Superintendent
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage

Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$55,432.00 $58,385.60 Utility Foreman (over both Water & WW) 40+ hrs/wk
N/A

$47,174.82 $50,773.42 WW Foreman 40 hrs/wk
N/A

Village is part of MMSD N/A
N/R

$46,654.40 $67,163.20 WWTP Lead Operator 40 hrs/wk

$46,592.00 $53,872.00 Waste Water Operator in Training 40 hrs/wk
$67,783.00 40 hrs/wk

N/R
N/R
N/R
N/A
N/A
N/A

$58,468.80 Chief Operator 40 hrs/wk

$42,578.00 $54,350.00

$48,963.30 $57,548.56 $63,125.90
$46,914.61 $56,128.80 $63,125.90
$47,070.73 $57,482.88 $64,057.32
$47,117.57 $57,889.10 $64,336.75
$49,239.11 $60,580.00 $65,454.45
$50,477.69 $61,896.64 $65,920.16

Wastewater Treatment Plant Foreman
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage

Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$55,432.00 $58,385.60 Utility Foreman (over both Water & WW) 40+ hrs/wk
N/A

$47,174.82 $50,773.42 WW Foreman 40 hrs/wk
N/A

Village is part of MMSD N/A
N/R

$46,654.40 $67,163.20 WWTP Lead Operator 40 hrs/wk

Waste Water Operator in Training 40 hrs/wk
$67,783.00 40 hrs/wk

N/R
N/R
N/R
N/A
N/A
N/A

$58,468.80 Chief Operator 40 hrs/wk

$42,578.00 $54,350.00

$49,753.74 $58,774.07 $63,125.90
$47,174.82 $58,385.60 $63,125.90
$48,826.25 $60,141.12 $64,057.32
$49,321.68 $60,667.78 $64,336.75
$51,303.41 $62,774.40 $65,454.45
$52,129.13 $63,652.16 $65,920.16

Wastewater Treatment Plant Foreman (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage

Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$43,388.80 $59,217.60 has 5 different ranges depending on licensing leve 40 hrs/wk
$47,008.00 PW Crewperson* 40 hrs/wk

$42,251.66 $45,607.95 WW Crewman (Spec. $43377-$46525 & Techs. $45541-$49008
$52,644.80 40 hrs/wk

Village is part of MMSD N/A
N/R

$45,094.40 $65,395.20 40 hrs/wk

$36,441.60 $40,809.60 Waste Water - Basic 40 hrs/wk
$39,686.40 $55,432.00 4 employees falling within given range 40 hrs/wk

N/R
N/R
N/R
N/A

$47,860.80 $53,768.00 40 hrs/wk
N/A

$50,689.60 $53,352.00 40 hrs/wk

$40,518.00 $51,709.00

$43,630.47 $53,368.91 $49,826.40
$43,388.80 $53,768.00 $49,826.40
$44,412.16 $54,766.40 $50,390.08
$44,719.17 $55,065.92 $50,559.18
$46,477.60 $57,324.80 $51,235.60
$47,307.52 $58,460.48 $51,517.44

*9 Public Works Crewmembers.  Each crewperson assists through all departments but have specialities in 
Streets, Utilities or Parks

Wastewater Treatment Plant Operator
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage

Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$35,942.40 $44,907.20 Account Clerk II 40
Data Entry does Utility Billing; see Acct. Clerk N/A

$33,018.96 $36,584.50 Utility Billing Clerk 40
$39,083.20 Utility Billing Clerk 40 hrs/wk

$37,086.40 $48,172.80 Utility Clerk; annual calc @ 40 hrs/wk ~30 hrs/wk
N/R

$24,460.80 $34,923.20 Customer Account Clerk; annual cal @ 40 hrs/w 30 hrs/wk

$34,881.60 $44,366.40 CSR 44+/- hrs/wk
N/A
N/R
N/R
N/R
N/A

$34,964.80 $41,724.80 Accounting Technician II -- Utilities 40 hrs/wk
$27,736.80 $39,585.00 Utility Billing Clerk 35 hrs/wk

$43,513.60 Administrative Assistant 40 hrs/wk

$32,760.00 $41,808.00

$32,584.54 $41,466.27 $41,298.40
$34,881.60 $41,724.80 $41,298.40
$34,931.52 $43,309.76 $41,741.44
$34,946.50 $43,785.25 $41,874.35
$35,453.60 $44,636.80 $42,406.00
$35,746.88 $44,799.04 $42,627.52

Utility Billing Technician
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage

Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$72,000.00 $75,000.00 DPW Supervisor 40+ hrs/wk
$75,000.00 Public Works Supervisor; directly supvs. Street & utilities crew

$65,104.42 $72,136.69 Public Works Superintendent 40 hrs/wk
N/A

$66,414.40 $86,257.60 Assistant Public Works Director 40 hrs/wk
N/R

$55,544.00 $80,726.00 Public Works Superintendent 40 hrs/wk

$49,774.40 $55,744.00 DPW Foreman 40 hrs/wk
$51,147.00 Working Foreman 40 hrs/wk

N/R
N/R
N/R

$72,696.00 $90,792.00 Superintendent of Public Works/Parks 40 hrs/wk
$62,635.00 $74,764.00 Streets, Parks & Forestry Superintendent 40 hrs/wk
$42,432.00 $60,008.00 Street Foreman 40 hrs/wk
$70,302.00 $79,543.00 Public Works Superintendent 40 hrs/wk

$57,200.00 $74,360.00

$61,878.02 $74,996.81 $63,073.50
$65,104.42 $75,000.00 $63,073.50
$66,152.40 $78,634.40 $65,458.80
$66,569.90 $79,590.32 $66,651.45
$70,302.00 $80,726.00 $69,036.75
$70,981.20 $82,938.64 $70,229.40

Street Superintendent
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage

Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$72,000.00 $75,000.00 DPW Supervisor 40+ hrs/wk
w $75,000.00 Public Works Supervisor; directly supvs. Street & utilities crew

$65,104.42 $72,136.69 Public Works Superintendent 40 hrs/wk
N/A

Assistant Public Works Director 40 hrs/wk
N/R

$55,544.00 $80,726.00 Public Works Superintendent 40 hrs/wk

DPW Foreman 40 hrs/wk
Working Foreman 40 hrs/wk

N/R
N/R
N/R

$72,696.00 $90,792.00 Superintendent of Public Works/Parks 40 hrs/wk
$62,635.00 $74,764.00 Streets, Parks & Forestry Superintendent 40 hrs/wk

Street Foreman 40 hrs/wk
$70,302.00 $79,543.00 Public Works Superintendent 40 hrs/wk

$57,200.00 $74,360.00

$66,380.24 $78,826.95 $75,000.00
$67,703.21 $77,271.50 $75,000.00
$70,302.00 $79,543.00 $75,000.00
$70,556.70 $79,720.45 $75,000.00
$71,575.50 $80,430.25 $75,000.00
$72,000.00 $80,726.00 $75,000.00

Street Superintendent (edited)
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage

Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$41,537.60 $51,896.00 Skilled Laborer 40 hrs/wk
w $47,008.00 Public Works Crewperson* 40 hrs/wk

$42,450.51 $45,850.06 Grader, Sweeper and Heavy Equipment Operator
$45,552.00 Public Works Class 3 Worker 40 hrs/wk

$39,312.00 $51,064.00 Public Works Crewperson (also a Parks Crewp. At same salary
N/R

$45,094.40 $65,395.20 Municipal Services Crewperson 40 hrs/wk

$41,121.60 $46,758.40 Heavy Operator 40 hrs/wk
$46,425.60 $48,776.00 Min. rate is Light Eqpt., Max Heavy Equipt. Operator

N/R
N/R
N/R

$43,035.20 $55,057.60 Public Works Crewmember 40 hrs/wk
$47,860.80 $53,768.00 Laborer I 40 hrs/wk
$37,648.00 $54,246.40 Machine Operator II 40 hrs/wk

$50,585.60 40 hrs/wk

$39,541.00 $50,461.00

$42,720.63 $52,534.63 $47,715.20
$42,450.51 $51,896.00 $47,008.00
$42,918.26 $53,393.60 $47,723.52
$43,117.57 $53,787.14 $47,938.18
$45,094.40 $54,246.40 $48,796.80
$45,626.88 $54,570.88 $49,154.56

Streets Skilled Crewman

*9 Public Works Crewmembers.  Each crewperson assists through all departments but have specialities
in Streets, Utilities or Parks
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BARABOO
DETAILED SALARY DATA

Comparable          
Community

Beaver Dam
DeForest
Fort Atkinson
Marinette
McFarland
Monroe
Portage

Reedsburg
Sparta
Stoughton
Sturgeon Bay
Verona
Waunakee
Whitewater
Wisconsin Dells
Wisconsin Rapids

Baraboo

Average
50th Percentile
60th Percentile
63rd Percentile
75th Percentile
80th Percentile

Minimum 
Salary

Maximum 
Salary Actual Salary Title (If Different) Comment

$40,476.80 $50,585.60 Semi-skilled Laborer 40
N/A

$40,553.76 $44,937.36 PW Crewman 40 hrs/wk
$43,825.60 Public Works Class 2 Worker 40 hrs/wk

) N/A
N/R
N/A

N/A
$40,227.20 $45,884.80 Laborers (2)

N/R
N/R
N/R
N/A

$38,209.60 $44,761.60 Laborer II 40 hrs/wk
$36,940.80 $53,040.00 Machine Operator 1 40 hrs/wk

$49,462.40 40 hrs/wk

$38,584.00 $49,234.00

$39,281.63 $47,841.87 $46,644.00
$40,227.20 $45,884.80 $46,644.00
$40,327.04 $47,765.12 $47,207.68
$40,356.99 $48,329.22 $47,376.78
$40,476.80 $50,585.60 $48,053.20
$40,492.19 $51,076.48 $48,335.04

Streets Semi-skilled Crewman
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12/31/2015 12/31/2016 12/31/2017 12/31/2017 8/31/2017

Prior Year

Actual 2015

Prior Year

Actual 2016

Original

2017

Budget

Amended

2017

Budget

Actual to

August

Estimated

YE Total Requested

Revenues

820-82-42300-000 Alm aW aite S idew alkAssessm ent 6,559 11,528 0 0 9,252 9,252 3,271

820-82-48110-000 Alm aW aite InterestonInvestm ents 11,125 13,401 13,844 13,844 7,342 13,844 15,176

820-82-48110-100 Alm aW aite Investm entFees -649 -748 -625 -625 -416 -625 -625

820-82-48120-000 Alm aW aite InterestonS pecialAssessm ent 97 1,067 575 575 575 575 275

820-82-48150-000 Alm aW aite CapitalGains 0 0 0 0 0

820-82-49243-000 Alm aW aite T ransferfrom CapitalP rojects 0 0 0 0 0

820-82-49300-000 Alm aW aite FundBalanceApplied 0 0 0 0 0 1,880

Total Revenues 17,133 25,248 13,794 13,794 16,754 23,046 19,977

820-30-53430-230-000 S idew alkR epair R epair& M aintS ervice-S treets 0 0 0 0 0

820-30-57343-821-000 S idew alkR epair L andorL andIm provem ents 0 0 0 0 0

820-30-59243-900-000 S idew alkR epair CostR eallocation 0 450 0 0 0

820-51-55110-720-000 S idew alkR epair Grants.Donations.Contribs 0 0 0 0 0

820-51-59285-900-000 T frtoL ibrary S eg/Bldg CostR eallocation 0 0 0 0 0

820-52-55200-861-000 P arks FacilitiesIm provem ents 0 0 0 0 0

820-82-51500-720-000 AccountingExpense Grants.Donations.Contribs 2,644 3,430 3,449 3,449 0 3,449 3,706

820-82-55190-720-000 CulturalExpense Grants.Donations.Contribs 15,000 9,877 10,500 10,500 9,000 10,500 13,000

Total Expenditures 17,644 13,757 13,949 13,949 9,000 13,949 16,706

Excessrevenueoverexpenditures -7,069 -38 -155 -155 -1,498 -155 0

Expendablebalance 2138 2100 1945 1945 65

2018 Budget Worksheet

Alma Waite

Concerts9000,

AlT heaterFriends5000 4000

N EW --FallArtT our,$1000
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Finance Department Memorandum

To: Finance Committee

From: Cynthia Haggard, Director of Finance

Date: November 14, 2017

Re: Line of Credit

Purpose:

To create the funding source to pay for the operating lease payment obligation for the new City Hall, due in 2018.

Issue:

In the City’s 2018 budget, the lease obligation is a General Fund operating cost. The levy limit formula does not allow for an increase for
this operating lease. However, municipalities may make an annual adjustment to the levy limit worksheet for debt payments. Therefore,
the City is planning to borrow the anticipated lease payment in December of each year and subsequently pay off the debt the following
month (January). This practice will allow the City to classify the payment as debt for budgeting purposes and will continue for the next 40
years. To facilitate this plan, the City needs a line of credit.

Process:

Administration has created a Request for Proposal and sent it to 7 financial institutions. At this juncture, the Administration is in the
process of determining which financial institution to utilize. This determination will be based on the following criteria:

 Amount –Seeking $750K
 Term –Seeking 5-year term
 Rate
 Repayment
 Costs/Fees

We anticipate the following timeline:

2017 Timeline:

 November 17th –RFP Deadline date
 November 28st –Resolution presented to Council
 December (early in the month)
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